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The case of EEOC and ADA
In this case, the major parties involved were basically the EEOC and ADA the case revolved around EEOC vs. Cushman & Wakefield. The Cushman & Wakefield Inc. was charged by EEOC for violating what can be termed as the disability Act and title VII.EEOC opted to take an action on behalf of an employee named Toi Patterson who was a formal employee in the organization, but later left the company to seek for further treatment of breast cancer under the existing family medical leave Act. On her return, Toi was not allowed to resume her work in the same enterprise by the top management team.EEOC moved ahead and charged Cushman & Wakefield Inc. on the ground that it fired Patterson their own employee on the ground of her own disability and this was contrary to the American law on disability which prohibit the discrimination of all persons with disabilities and this Act was violated (Learn ADA, 2019).
The ADA Act puts in place mechanisms that will ensure persons with disabilities are well protected in all spheres of their public life including getting employed in any organization. This law is therefore in place to ensure that individual having any form of disability received equal rights and opportunities to advance themselves in life. In this case, it can be affirmed that, the disability Act which ensures that equal opportunities are availed to all is violated (Know your rights: title VII of the civil rights act of 1964, 2019). Consequently, this Act the Disability Act popularly known as Title VII ensures that an employer at all-time can’t practice discrimination based on sex, national origin, color and race of any employee within an organizational setup.
 
Case conclusion:
The case was settled in Patterson’s favor and she was awarded a monetary relief of $ 100,000 as order by the court .In addition, Cushman & Wakefield was ordered to review and distribute more reasonable accommodation related policy within its organizational setup. Consequently, Cushman & Wakefield was directed to review and report to EEOC all critical information in regard to how it handled all other complaints of disability discrimination and settlement of such Issues. 
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